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	Application Form:
Recruitment Coordinator

2 Maximum-term contracts:
· 1 position until 1st August 2019
· 1 position until 30th  June 2019



     Please complete this form and return to hr@avi.org.au, by 11:59pm Sunday 17th February 2019. 
	NAME: 
	

	STREET ADDRESS: 
	

	SUBURB: 
	POSTCODE: 

	EMAIL: 

	PHONE (BH): 
	PHONE (AH): 

	AVAILABLE START DATE:  



Eligibility to work in Australia is a requirement of this position – are you an Australian resident or holder of an appropriate work visa?
	· YES


		
	· NO – PLEASE PROVIDE MORE INFORMATION:

	



	As part of AVI’s Privacy Policy, this following section is voluntary, and you are under no obligation to disclose it. This information is collected and used to internally assist AVI improve employment accessibility. Do you identify or are you a member of any of the following groups?

	An Aboriginal and/or Torres Strait Islander? 
	□ Yes 
	□ No

	From a non-English speaking background?
	□ Yes 
	□ No

	A person with a disability?
	□ Yes 
	□ No




	Please advise which maximum-term contract you are applying for, and why does this position interest you?
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EDUCATION & QUALIFICATIONS
	Education Level/ Qualification 
	Year Achieved

	
	

	
	

	
	

	
	



RELEVANT WORK EXPERIENCE
	Organisation 
	Position title /nature of role (include whether full-time/part-time/casual etc.)
	Country
	Dates

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



RELEVANT VOLUNTEER EXPERIENCE 
	Organisation 
	Position title/nature of role (include whether full-time/part-time/casual etc.)
	Country
	Dates

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



KEY SELECTION CRITERIA
Please provide succinct answers (maximum 300 words per question), including at least one example that demonstrates your experience in:

	Demonstrated understanding of the issues regarding cross-cultural placements, preferably achieved through living and/or working in such an environment

	




	Understanding of, and experience in recruitment and selection, and psychometric assessments of potential candidates for positions 

	




	Experience implementing recruitment campaigns – both through traditional methods (such as outreach events), as well as using digital platforms 

	




	Experience in volume recruitment and sector experience 
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