
Paddington Uniting Church 
Mental Health Community Developer 
Position Description 

Introduction 
Paddington Uniting Church (PUC) is a congregation of the Uniting Church of Australia based in the 
eastern Sydney suburb of Paddington.  It has an institutional history of social inclusion and provision of 
service to vulnerable and disadvantaged populations.  It is well known for operating The Paddington 
Markets. 

Through a lengthy process of discernment by the congregation, a mission priority of community 
empowerment of people living with long-term mental health conditions was identified. 

Overview of Position 
POSITION TITLE: Paddington Mental Health Community Developer 

LOCATION: Paddington Uniting Church 

HOURS WORKED: 7 hours per week - with potential for further extensions and hours, as per the 
needs of the community 

RELATIONSHIPS: 

Reports to:  Church Council of Paddington Uniting Church via the Minister 

POSITION PURPOSE: 

The primary responsibility of the Community Developer is to enable and facilitate a weekly community 
activity of people with long-term mental health conditions using principles of personal empowerment and 
consensus decision-making. 

SPECIFIC ACCOUNTABILITIES AND RESPONSIBILITIES: 

1. The Community Developer is to be a guide, enabler, technical assistant and liaison/advocate to a 
community of people with long-term mental health conditions (referred to as Members in this 
position description).  This position is informed by the work done by the Ontario Healthy 
Communities Coalition in community development. 

2. The Developer will initially work with a small number of Members one day a week in commencing 
initial community activities.  The role of the Developer in the early stages is to be a guide and 
enabler.  The members would have ownership and responsibilities for the community activity, with 
due consideration of their skills and limitations.  Paddington Uniting Church will provide resources 
towards this weekly activity. 

3. The Developer is expected to be engaged in a minimum of 3.5 hours a week of facilitating 
community activities, with the remaining time used to make ancillary organisational 
arrangements. 



4. As the community of Members evolves, the Community Developer role will include technical 
assistance of Members to make the community an autonomous and participatory organisation 
based on principles of consensus decision making. 

5. The Community Developer will also act as a liaison/advocate (among others) between the 
Member community and other groups, such as the wider Paddington Uniting Church and other 
local organisation and services. 

6. A Mental Health Community Advisory Group will assist the Community Developer in identifying 
the priorities and giving guidance in response to challenges as they arise. 

7. Read and understand the Basis of Union and have a preparedness to work within the polity and 
ethos of the Uniting Church in Australia as described in the Basis of Union 

POSITION SPECIFIC KNOWLEDGE, EXPERIENCE AND QUALIFICATIONS 

Essential: 
● Experience with working with people who have long-term mental health conditions 

● Commitment to enabling people who have disabilities 

● Excellent oral and written communication 

● Good organisation skills with an ability to identify priorities 

● Awareness of safety and a commitment to safety planning and compliance 

● Have an appreciation of the values of the Uniting Church in regards to social inclusion and equity 

Desirable: 
● Certificate IV in Community Development or similar tertiary degree (interest from mental health 

nurses, social workers, occupational therapists and psychologists welcome) 

KEY WORKING RELATIONSHIPS: 

Internal: Members of Paddington Uniting Church who identify as being part of a mental health 
peer support community, the mental health community advisory group, the PUC 
minister, the PUC church council and the operations manager of PUC 

External: Individuals and organisations identified by the community of members for the purpose 
of engaging in activities. 
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