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POSITION DESCRIPTION 

 

 

POSITION TITLE: Ecologist South East NSW and Victoria 

ROLE GRADE: 8 

REMUNERATION: 
$83,000 - $88,000 (inclusive of 9.5% 
superannuation) commensurate with 
qualifications and experience 

COST CENTRE: South East 

LOCATION: South-east NSW/ACT (negotiable) 

DATE REVIEWED: April 2018  

POSITION BASIS: Full time 1.0 FTE, ongoing 

 

Introduction 

Bush Heritage Australia is a national non-profit organisation protecting the natural environment 

through the management of land and water of high conservation value. This is achieved through three 

complementary strategies: directly purchasing land that has outstanding conservation values, 

purchasing and revegetating land that will reconnect fragmented landscapes and building 

partnerships with other landowners, particularly traditional owners.  Bush Heritage works across 19 

priority landscapes and owns around 1.2 million hectares of reserves. In addition we partner with 

Aboriginal and agricultural landowners to achieve conservation outcomes.  Currently, Bush Heritage is 

working across more than 6.2 million hectares in our priority landscapes. 

Established in 1991, Bush Heritage has over 48,000 supporters Australia wide and an annual 

operating budget of over $20 million. Bush Heritage is primarily funded by donations from individuals 

and philanthropic sources.  In pursuing its mission, Bush Heritage engages staff and volunteers 

across all the States and mainland Territories of Australia. 

Bush Heritage’s culture requires a strong commitment to safety and the development of our people.   
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Our values are: 

Conservation: Conservation impact is essential. Our decisions are informed by best available 

science and evidence;  

Culture: We respectfully engage with Traditional Owners of the land, and recognise Aboriginal 

culture, connection to Country and traditional knowledge. Working together and applying two-way 

science leads to greater understanding and better conservation outcomes;  

Collaboration: Collaboration, pragmatism and innovation are essentials. We listen to and respect 

each other, finding creative solutions together; 

Community: The broad Bush Heritage community underpins our success. By engaging with and 

within communities around Australia we achieve so much more than we could working alone; and  

Safety: Our people’s wellbeing and safety is critical. 

The organisation has six teams – West Region, North Region, South East Region, Conservation, 

Marketing and Fundraising, and Corporate Services. 

The organisation has six teams – West Region, North Region, South East Region, Conservation, 

Marketing and Fundraising, and Corporate Services. 

 

CEO and the Board 

Gerard O’Neill is Bush Heritage’s Chief Executive.  The Board Chair is Chris Grubb, and Directors 

include leading Australians from business and commerce, government, non-government and private 

sectors, conservation and science.  Bush Heritage demonstrates a strong commitment to Indigenous 

people and has Indigenous representation on the Board. 

 

Direction and Guidance for this Position 

Reporting to the Healthy Landscape Manager NSW, the Ecologist South-East NSW and Victoria is 

accountable for fulfilling the Key Responsibilities and Duties associated with this position.  As a 

self-starter, it is expected that the incumbent will contribute towards improving the effectiveness of 

systems being managed including the development of new systems where required. The incumbent 

collaborates with the Reserve Managers for each reserve and the Senior Ecologist (South-East), as 

well as other Bush Heritage Ecologists and Reserve Mangers in the region. Effective collaboration 

and communication is important to ensure conservation management, species recovery and 

monitoring programs are implemented effectively, as per the respective Management Plans. The role 

will be required to recruit, manage and coordinate other researchers, volunteers and contractors. In 

applying for this position, applicants should address the criteria set out in the Qualifications, 

Skills and Selection Criteria of this position description. Failure to address those criteria will likely 

preclude the applicant from consideration for the role. 

 

Position Summary (Background) 

The Ecologist South East NSW and Victoria will work with relevant Bush Heritage staff, partners and 

the broader scientific and natural resource management community to deliver a science program that 

reflects the conservation and cultural land management priorities of the regions within SE NSW and 

Victoria in which Bush Heritage operates. The Ecologist South East NSW and Victoria will be primarily 

responsible for the implementation of the research and monitoring plans for each of the reserves and 
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partnerships in the Priority Landscapes in SE NSW and Victoria. This position will work collaboratively 

with the HLMs, and the Reserve Managers in the region to ensure conservation management, 

species recovery and research programs are developed and implemented for the purposes of 

delivering on the Bush Heritage Knowledge Strategy and ensuring adaptive management of our 

reserves. The position will be a key team member in the development, review and adaptation of 

reserve management plans and all monitoring activities. The incumbent will provide technical, 

management and logistical advice for the development and delivery of conservation activities, 

ensuring that they have a sound basis in line with contemporary best practice adaptive management.  

Specifically, the Ecologist South East NSW and Victoria will be primarily responsible for development 

and implementation of the science and ecology programmes at Scottsdale, Tarcutta, Burrin Burrin, 

Brogo and Nameless Reserves (in NSW) as well as Nardoo Hills and JC Griffin Reserves in Victoria. 

These are largely temperate grassland and grassy woodland ecosystems. It is expected that this 

position will also be available to support Bush Heritage partnerships in the conservation, pastoral and 

Indigenous Protected Area sectors across Victoria and NSW.    

This position is also required to communicate information concerning Bush Heritage’s conservation 

programs to supporters and key stakeholders. This includes fundraising and other public speaking 

events to assist and participate in the overall community engagement aspirations of the organisation. 

 

Key Responsibilities and Duties 
 
The primary responsibilities associated with the role include: 

  

1. Responsibility for the planning, establishment, and implementation of ecological monitoring on 

Bush Heritage reserves and partnerships as required in South-east NSW and Victoria. Provide 

monitoring data in a timely way to the central Bush Heritage database and lead data analysis, 

evaluation and reporting;  

2. Providing technical, management and logistical advice for the development and delivery of 

conservation activities in Victoria and South-east NSW, including restoration, partnerships and 

acquisition; 

3. Providing ecological advice and expertise in the development and review of Plans and associated 

strategies to ensure that the specific conservation goals for each Priority Landscape are realised 

and fed back into the Adaptive Management System;  

4. Responsibility for relevant permit and licencing requirements to carry out monitoring and research 

programs in both states; 

5. Developing and managing relationships with contractors, consultants, NRM and University 

partners and volunteers for the delivery of ecological and other on-ground activities, and aligned 

with Management Plans, the Bush Heritage Knowledge Strategy and Science Plan; 

6. Reporting on progress, initiatives and outcomes in all areas of activity in Miradi, and externally 

through a range of scientific publications and presentations; including scientific meetings, 

workshops, conferences, peer-reviewed literature and internal publications; 

7. Participation and engagement in media, marketing and fundraising events, providing 

presentations to funding agencies and donors;  

8. Ensuring all Bush Heritage Health Safety and Environment Management System are followed and 

are incorporated into all activities, and that there is a safe work culture; 
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9. Other duties, as required from time to time, consistent with the position grading.  

 

Key Outcomes 

1. Rigorous monitoring and evaluation that informs evidence-based adaptive management as per 

the applicable Management Plans. 

2. Productive research and stakeholder relationships leading to new knowledge and insights to 

improve conservation outcomes in the two Priority Landscapes. 

3. Increasing organisational capacity in grassy ecosystem ecology. 

 

Qualifications, Skills and Selection Criteria 

Essential 

1. Relevant tertiary qualifications in ecology, preferably landscape ecology, with 5 years or more 

post-graduate experience in research or applied natural resource management. 

2. Demonstrated experience in the design, implementation and analysis of ecological monitoring and 

survey programs.  

3. A sound knowledge of the political, ecological and social issues of ecology in South-eastern 

Australia. 

4. Demonstrated experience in working effectively and productively in a team environment to deliver 

natural resource management or research outcomes. 

5. Excellent written and verbal communication skills and the ability to communicate effectively with 

research partners and stakeholders, including demonstrated success in establishing and 

maintaining collaborative and productive relationships with a diverse range of people complex, 

rural or remote environments. 

6. Commitment and passion for nature conservation and the objectives and values of Bush Heritage. 

7. Computer literate with Microsoft Office, email, GIS software, statistical software and other basic 

software packages. 

8. A current manual motor vehicle driver’s licence and demonstrated 4WD and 4WD recovery 

experience. 

9. A workplace First Aid Certificate or ability to obtain it. 

Desirable 

1. Knowledge of Health, Safety and Environment and risk assessment procedures and 

requirements. 

2. Demonstrated understanding and experience in working with Aboriginal people, Traditional 

Owners, NRM groups, the pastoral sector and other landholders, and the development and 

maintenance of relationships with these stakeholders. 

3. Experience in the not-for-profit sector. 
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Policies and Work Place Practices 

Bush Heritage people and managers are responsible for and commit to: 

• Using and ensuring adherence to Bush Heritage’s values, policies and work-place practices; 

• Ensuring Health, Safety and Environment compliance, acting and encouraging others to act in a 

healthy and safe manner; and 

• Maintaining a team-oriented environment, managing and developing staff, and valuing diversity. 

 

Position Relationships 
 

Position title of supervisor Healthy Landscape Manager NSW 

Position titles which also report 
to supervisor 

Regional Reserves Manager South-east NSW, Regional 
Reserves Manager Paroo Warrego 

Titles of positions that report to 
this position 

- 

Key internal relationships Executive Manager South East;  Executive Manager Science 
and Conservation; Senior Ecologist-South-east;  Aboriginal 
Partnerships Officer; Spatial Information Coordinator; 
Fundraising and Communications staff; Volunteer and 
Community Engagement staff 

Key external relationships Commonwealth and State government staff and agencies, 
University researchers, project partners, neighbours and 
volunteers.   

 


