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POSITION DESCRIPTION 

 

 

POSITION TITLE: Healthy Landscapes Manager Arid Riverine 

ROLE GRADE: 8 

REMUNERATION: 
$84,000 -  $88,000 (inclusive of 9.5% 
superannuation) commensurate with 
qualifications and experience 

COST CENTRE: 017 

LOCATION: Longreach, Qld 

DATE REVIEWED: April 2018  

POSITION BASIS: Full time 1.0FTE ongoing 

 

Introduction 

Bush Heritage Australia is a national non-profit organisation protecting the natural environment 

through the management of land and water of high conservation value. This is achieved through three 

complementary strategies: directly purchasing land that has outstanding conservation values, 

purchasing and revegetating land that will reconnect fragmented landscapes and building 

partnerships with other landowners, particularly traditional owners.  Bush Heritage works across 19 

priority landscapes and owns around 1.2 million hectares of reserves. In addition we partner with 

Aboriginal and agricultural landowners to achieve conservation outcomes.  Currently, Bush Heritage is 

working across more than 6.2 million hectares in our priority landscapes. 

Established in 1991, Bush Heritage has around 30,000 supporters Australia wide and an annual 

operating budget of over $20 million. Bush Heritage is primarily funded by donations from individuals 

and philanthropic sources.  In pursuing its mission, Bush Heritage engages staff and volunteers 

across all the States and mainland Territories of Australia. 

Bush Heritage’s culture requires a commitment to a collaborative and supportive approach to 

leadership and management, with a strong commitment to safety and the development of our people.   
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Our values are: 

Conservation: Conservation impact is essential. Our decisions are informed by best available 

science and evidence;  

Culture: We respectfully engage with Traditional Owners of the land, and recognise Aboriginal 

culture, connection to Country and traditional knowledge. Working together and applying two-way 

science leads to greater understanding and better conservation outcomes;  

Collaboration: Collaboration, pragmatism and innovation are essentials. We listen to and respect 

each other, finding creative solutions together; 

Community: The broad Bush Heritage community underpins our success. By engaging with and 

within communities around Australia we achieve so much more than we could working alone; and  

Safety: Our people’s wellbeing and safety is critical. 

The organisation has six teams – West Region, North Region, South East Region, Conservation, 

Marketing and Fundraising, and Corporate Services. 

 

CEO and the Board 

Gerard O’Neill is Bush Heritage’s Chief Executive.  The Board Chair is Chris Grubb, and Directors 

include leading Australians from business and commerce, government, non-government and private 

sectors, conservation and science.  Bush Heritage demonstrates a strong commitment to Indigenous 

people and has Indigenous representation on the Board. 

 

Direction and Guidance for this Position 

Reporting to the Executive Manager North Australia, the Healthy Landscape Manager is accountable 

for fulfilling the Responsibilities and Duties associated with this position.  As a self-starter, it is 

expected that the incumbent will contribute towards improving the effectiveness of systems being 

managed including the development of new systems where required. The incumbent works with a 

highly motivated and professional executive team and collaborates with Directors and staff across 

Australia 

In applying for this position, applicants should address the criteria set out in the Qualifications, 

Skills and Selection Criteria of this position description. Failure to address those criteria will likely 

preclude the applicant from consideration for the role. 

 

Position Summary (Background) 

The Healthy Landscape Manager is a key regional leadership position and will be responsible for 

collaboratively coordinating the people, land management and ecological activities in Bush Heritage’s 

programs in the Arid Riverine.  

The Healthy Landscape Manager is responsible for managing staff, contractors and volunteers to 

deliver strategic conservation and biodiversity goals/objectives. 

The Healthy Landscape Manager is responsible for coordinating and providing input into developing 

strategic conservation and biodiversity goals/objectives including the development of Priority 

Landscape plans, property management plans, operational work plans, budgets, HSE processes, 

governance, stakeholder communication & partnership engagement across their region of 

responsibility.   
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The Healthy Landscape Manager is responsible for promoting safe work practices and Bush Heritage 
values within their team and in their work. 

 

Key Responsibilities and Duties 

The Healthy Landscape Manager will be part of a dynamic team and will be responsible for 

overseeing the people and activities to provide coordinated conservation and partnership efforts on 

Cravens Peak, Ethabuka, Pullen Pullen and Edgbaston reserves. The primary responsibilities 

associated with the role include: 

(To assist with work planning this position description includes approximate time allocations) 
 
Landscape leadership (20%) 

1. Represent Bush Heritage’s vision and purpose in the local context by promoting our conservation 

principles and practices and actively participating in the landscape to benefit both social and 

environmental outcomes. 

2. Building a position of being well connected and influential in the landscape through further 

development of  relationships in the local community including with, neighbours, Traditional Owners, 

mining representatives and government agencies for the purposes of promoting effective property 

management, advancing conservation outcomes in the region, and building community relationships 

and participation in Bush Heritage’s work; 

Team management and development (30%) 

3. Appointing and managing staff, and ensuring they are fully inducted and trained in all Bush 

Heritage processes and systems, including field safety procedures 

4. Developing our people – assisting all regional staff and volunteers to excel in their work. 

5. Collaborating with peers to share learnings and improve business systems and processes 

Project management (35%) 

6. Planning and managing conservation projects within the landscape either as the Project Manager 

or overseeing other project managers within the landscape team.  This includes oversight of project 

administration and project meetings, implementation (including fire, feral animal and weed control as 

required), work planning and budgeting, overseeing the collection and analysis of monitoring data, 

reporting on project progress against goals and objectives and adapting projects based on lessons 

learned.  

7. Developing and maintaining constructive relationships with project partners, including Traditional 

Owners, state agencies, other non-profit organisations and other stakeholders. 

8. Overseeing management of assets on reserves, including initial establishment of new reserves and 

ensuring appropriate assessment and maintenance of infrastructure; and 

9. Developing and managing contracts – for supply of a range of infrastructure,  natural resource 

management and ecological related activities 

Marketing and development (15%) 

10. Communicating our conservation impact to our supporters and promoting our work through media 

interviews and public presentations 
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11. Supporting fundraising staff in hosting, informing and inspiring major donors, and in seeking 

regional funding streams including helping with grant writing and solicitation of support for 

conservation projects. 

12. Report on progress, initiatives and outcomes across Arid Riverine through a range of forums, 

including scientific meetings and conferences, publications such as the Bush Heritage News, website 

and the Bush Heritage Annual Report, presentations to funding agencies and donors, and by 

accompanying donors on field trips. 

13.  Other duties, as required from time to time, consistent with the position grading. 

 

Qualifications, Skills and Selection Criteria (used to assess your application) 

Essential 

• Commitment and passion for nature conservation and the objectives and values of Bush Heritage. 

• Tertiary qualification or extensive relevant experience in conservation science and/or land 

management with a thorough understanding of conservation issues in Western Queensland. 

• Extensive practical experience relating to natural resource management / land management and 

ecological systems in rangeland environments.  

• An applied knowledge and understanding of Occupational Health and Safety issues and 

practices, and a proven ability to manage risk. 

• Experience in effectively leading, managing and coaching staff, including the capacity to manage 

volunteers and contractors. 

• Well-developed written and verbal communication and interpersonal skills. 

• Well-developed organisational, planning and budgeting skills. 

• Ability to develop, implement and monitor works plans, including infrastructure works and 

maintenance.  A demonstrated high level knowledge and understanding of project management 

practices and principles. 

• A proven ability to establish and maintain relationships with a diverse range of stakeholders 

(including Aboriginal and Torres Strait Islander peoples and communities, the mining, tourism, 

and pastoral sectors) in a complex environment as well as fostering internal working relationships 

with the broader Bush Heritage team.  

• High level of computer literacy and proficiency with personal computers including word 

processing, spreadsheet, GIS  and data software. 

• Manual driving licence – demonstrated 4WD experience 

Desirable 

• Senior First Aid 

• Conservation Planning 

• Experience in/exposure to Queensland projects/policy.  

• Experience working in remote areas   
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Key Outcomes for the Role 

1. Guide the development of all Arid Riverine properties and partnerships as exemplars of active 

nature conservation, research and community engagement in Queensland 

2. Develop and deliver priority landscape plans and reserve/partnership management plans, in 

collaboration with reserve-based staff and ecologists.; 

3. Positive and productive stakeholder relationships, especially with Traditional Owners, the local 

community; Government Departments and Agencies, scientific institutions and volunteers. 

4. Motivated and productive team delivering safe and effective operations. 

 

Policies and Work Place Practices 

Bush Heritage people and managers are responsible for and commit to: 

• Using and ensuring adherence to Bush Heritage’s values, policies and work-place practices; 

• Ensuring Health, Safety and Environment compliance, acting and encouraging others to act in a 

healthy and safe manner; and 

• Maintaining a team-oriented environment, managing and developing staff, and valuing diversity. 

 

Position Relationships 

 

Position title of supervisor Executive Manager North 

Position titles which also report 
to supervisor 

Executive Assistant North 
Indigenous Partnership Manager 
HLM, Arafura Swamp 
National Access and Visitation Coordinator  
National Volunteer Program Coordinator 
Ecologist, Arid Riverine  
Community Engagement Regional Officer 
HCM – Cape York 
HLM, South QLD  
National Fire Program Manager 

Titles of positions that report to 
this position 

Reserve Manager Cravens Peak 

Reserve Manager Ethabuka 

Freshwater and Wetlands Ecologist 

Reserve Manager Pullen Pullen and Edgbaston 

Key internal relationships Ecologist – Arid Riverine, All HLM’s 

Key external relationships Key supporters, conservation organisations, NRM bodies, 
Local Councils, Government agencies, key partner 
organisations, Traditional Owners, research partners, 
volunteers, and neighbouring land owners 

 

 


